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PILOT MENTORSHIP PROGRAM 

 
You have been selected to participate in the pilot mentorship program.  This program is designed to test 
and develop ideas which will be proposed for the Southern California Chapter of the Appraisal Institute 
Next Generation Mentorship Program.  This program will run from January 2017 to January 2018, during 
which time you will be asked to provide feedback on your experiences and suggestions. 
 

The attached application is due no later than December 31, 2016. 
 

Mentee Program Goals 
 
The mission of the Mentorship Program is to provide direction for new, talented professionals seeking a 
long-term career in the appraisal field and to encourage growth, leadership and a sense of responsibility to 
uphold the values of the appraisal profession. 
 
The goals of the mentorship program are to: 

1. Establish new and more meaningful relationships within the professional appraisal community of 
the Southern California Chapter of the Appraisal Institute 

2. Provide newer chapter professionals with access to a network of more experienced appraisers 
3. Encourage interest in Appraisal Institute designations  
4. Help raise future leaders within the appraisal profession who are involved with the Appraisal 

Institute   
 
 

Mentee Eligibility Requirements 
 

For a Chapter Member to be assigned a Mentor, the Chapter Member must: 

1. Be an Appraisal Institute Member in good standing; 

2. Not have been subject to a publishable disciplinary action by the Appraisal Institute within the five 

(5) years prior to selection;  

3. Sign/agree to abide by the terms and conditions of the Pilot Mentorship Program; 

4. Must act in accordance and consistently with the bylaws, regulations and policies of the Appraisal 

Institute and the Southern California Chapter of the Appraisal Institute.   

5. Attend all of the Mentor-planned events  

6. Have a sense of personal accountability and professionalism (timeliness, responsiveness to emails 

and phone messages, respectfulness, etc.) 

7. Be willing to participate in the wrap-up conference call and evaluation 

8. Actively participate during events and have a positive and professional approach when interacting 

with Chapter Professionals; and 

9. Have met such other minimum qualifications the Chapter Board of Directors may adopt; 

 
* Note that this is not meant to be a forum for looking for new employment.   



 

SCCAI 

   Next Generation 

 Mentorship  

Termination 
The Southern California Chapter may terminate the Pilot Mentorship Program and/or an individual’s status 
as a mentor or mentee upon notice at any time and for any purpose.  If an individual’s status as mentor or 
mentee is terminated, the individual must immediately cease all participation in the Pilot Mentorship 
Program. 
 

Pilot Program Description 
 
Each mentor will have one to three mentees, paired with you according to the information you provide in 
your application and your interview.   As a mentor, you are also responsible for helping to answer questions 
from your mentees as they relate to your specific interest area(s).  Discussions may include information 
about licensing/designation, education, lessons learned, appraisal specialties, etc.    
 
Generally, you should expect a time commitment of three in-person meetings, in addition to a kick-off event 
at the beginning of the program, and a debriefing phone interview after the program is over.  The first event 
will be a mentor/mentee kickoff event in January (time and place TBD).  The three mentor/mentee meetings 
will be whatever the mentor chooses.   
 
Feel free to make suggestions for the meeting activities.  Since this is a pilot program, it is the best time to 
test new ideas.  These ideas, if successful, can be integrated into the full program in the future.   
 
We welcome constructive feedback about the program and any mentoring issues that arise.  Please use 
the contact information below.  Thank you for your willingness to be a part of this program! 
 
 
 

Questions or Comments   
 

jan@norrisrealtyadvisors.com | (626) 405-9922 
steve@norrisrealtyadvisors.com | 626) 405-9922 

mwada1@gmail.com   | (909) 262-4899  
 
 
 

mailto:jan@norrisrealtyadvisors.com
mailto:steve@norrisrealtyadvisors.com
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MENTEE APPLICATION FORM 
(Due December 31, 2016) 

 
PERSONAL INFORMATION 

 
 

Full Name: ____________________________________________________________________ 

E-mail Address: ___________________________ Telephone Number: _______________ 

Work Address: _________________________________City of Residence: _______________ 

 
PROFESSIONAL INFORMATION 

 

Firm: _________________________________Years in Appraisal: _______________ 

Appraisal Interests  Retail  Industrial  Office  Special Use 
  Multifamily  Single Family  Subdivisions  Litigation 
  Easements & 

Partial Interest 
 Institutional  Consulting  Land 

 

Please comment on your professional experience:  

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 

 
MENTEE INFORMATION 

Why are you interested in being a mentee? 

______________________________________________________________________________ 

______________________________________________________________________________ 
 

What do you hope to gain from being a mentee? 

______________________________________________________________________________ 

______________________________________________________________________________ 
 

What would you like to see in a mentor (qualities, interests, etc.)? 

______________________________________________________________________________ 

______________________________________________________________________________ 
By applying to the Pilot Mentorship Program I agree to adhere to the Appraisal Institute’s Harassment and Discrimination Policy. 
A copy of the policy is attached for your records. 

 
Signature:__________________________________________Date:________________________ 
 

EMAIL YOUR COMPLETED APPLICATION TO: nextgenerationappraisers@gmail.com 

mailto:nextgenerationappraisers@gmail.com
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I. Treatment of Appraisal Institute Employees by Appraisal Institute 

Professionals 

It is the policy of the Appraisal Institute that all employees be treated with respect and dignity. In 

particular, employees have the right to work in an environment free from unlawful and improper 

discrimination and harassment by Appraisal Institute Professionals (“Appraisal Institute 

Designated Members, Candidates for Designation, Practicing Affiliates and Affiliates”). It is the 

responsibility of every Appraisal Institute Professional to cooperate in reaching this goal. 

 

As used in this policy, the term "harassment" may include statements, behavior, conduct or 

treatment, and may include acts and/or failure to act. The Appraisal Institute will not tolerate, and 

this policy prohibits, harassment based on or related to a person's race, color, sex (with or without 

sexual conduct), sexual orientation, religion, national origin, age, physical or mental disability, 

marital status, protected activity under the anti-discrimination statutes (i.e., opposition to 

prohibited discrimination or participation in the statutory complaint process) or other classification 

protected by law. Prohibited harassment need not violate the law and may, for example, include 

generally abusive behavior towards others or behavior that, if it continued, would violate the law. 

 

Statements, behavior, conduct or treatment may be considered harassment if such statements, 

behavior, conduct or treatment substantially interferes with an employee’s job performance or 

creates an intimidating, hostile or offensive working environment. In particular, sexual harassment 

generally includes statements, behavior, conduct or treatment based on sex, whether directed 

towards a person of the opposite or same sex. Sexual harassment may include explicit sexual 

propositions, sexual innuendo, suggestive comments, sexually oriented “kidding” or “teasing,” 

“practical jokes,” jokes about obscene printed or visual material, and physical contact such as 

patting, pinching, or brushing against another person’s body. The statements, behavior, conduct 

or treatment need not be designed or intended to promote an intimate relationship. Further, 

prohibited harassment includes harassment based on sex (e.g., frequent derogatory comments 

about women) even though the comments are not sexual in nature. 

 

Some examples of what may be considered harassment, depending on the facts and 

circumstances, include the following: 

 

Verbal harassment—derogatory comments; improper gestures; threats of physical harm; or 

distribution of written or graphic material having such effects. 

 

Physical harassment—hitting, pushing or other aggressive physical contact, touching or threats to 

take such action, gestures or the display of signs or pictures. 



2 | Harassment and Discrimination Policy 

 

Harassment of an employee by an Appraisal Institute Professional is considered a serious act of 

misconduct. When the Appraisal Institute concludes that prohibited harassment has occurred, it 

will take prompt and effective corrective action against the Appraisal Institute Professional to 

insure that the harassment does not occur again and to remedy the effects of prior harassment. 

 

II. Relationships Between Appraisal Institute Professionals and 

Employees 

Because of potential conflicts of interest, security issues, and other concerns, the Appraisal 

Institute prohibits romantic or sexual relations between Appraisal Institute Professionals and 

employees to the extent permitted by law. 

 

III. Treatment of Appraisal Institute Professionals 

The Appraisal Institute’s goal is to provide an organizational environment for its professionals that 

is free from discrimination or harassment on the basis of race, color, religion, national origin, sex, 

marital status, age, sexual orientation or disability. Harassment can include derogatory 

statements, conduct or treatment relating to an Appraisal Institute Professional’s race, color, 

religion, sex, marital status, age, sexual orientation or disability. 

 

If an Appraisal Institute Professional believes in good faith that he or she was discriminated 

against or harassed by an Appraisal Institute employee or by any Appraisal Institute Professional 

executing official duties on behalf of the Appraisal Institute, the Appraisal Institute Professional 

should report the incident immediately to the Chief Executive Officer, the Director of Human 

Resources, or the General Counsel. The Director of Human Resources and the General Counsel 

will conduct a thorough investigation and recommend or take appropriate corrective action. The 

Appraisal Institute will maintain confidentiality of the complaint to the extent possible, 

commensurate with the need to investigate and resolve reported problems. The Appraisal 

Institute will not retaliate against an Appraisal Institute Professional who files a good faith report 

of discrimination or harassment. 

  

(as amended by the Board of Directors October 30, 2013) 
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